
Attachment 1: Process Map for Implementing the Post-Employment Restriction for “Senior Examiners”

Attachment 1, 508-compliant 
script: Process Map for Implementing 

the Post-Employment Restriction 
for “Senior Examiners”When an examiner is leaving the Federal 

Reserve, the first step is to determine 
if the examiner is leaving for 

a depository institution or depository institution 
holding company 

they have examined in the last 12 months. If 
yes, a workpaper review must 
be conducted (regardless of whether 
they are a senior examiner).The next step is to determine if the examiner 
is currently designated a senior examiner for the purposes of section 10(k). If yes, the 

post-employment restriction begins on the 

date that the individual leaves the Federal Reserve System. Restriction lasts 
for one year from the date of departure. If no, determine if 
the individual was in a senior examiner role within the past year. If yes, and the 
individual had a senior examiner assignment for over two months within the past 
year, the post-employment restriction 
is active as of the date the individual 
leaves the Federal Reserve 
System and lasts for one year.
If no, the individual is not subject to a 
post-employment 
restriction.


